
CHARTER [GO]  

 

OF  KARLSHOCHSCHULE   INTERNATIONAL  UNIVERSITY 

 

Of November 3, 2010 

 

 

On the basis of § 70 of the Higher Education Act for the German State of Baden-Württemberg 

[Gesetz über die Hochschulen und Berufsakademien im Lande Baden-Württemberg (LHG)] of 

January 1, 2005, most recently amended by Article 1 of the Law for the Improvement of University 

Access to Professionally Qualified Candidates and the university certification [Gesetz zur 

Verbesserung des Hochschulzugangs beruflich Qualifizierter und der Hochschulzulassung] of June 

15, 2010, on November 23, 2010, the Senate of Karlshochschule International University 

promulgated the following Charter [Grundordnung]: 

 

 

 

§ 1     Funding Body as a Matter of Law, Name, Headquarters and Organization 

 

(1) The funding body of the University as a matter of law [Rechtsträger] is “Karlshochschule 

gemeinnützige GmbH”, headquartered in Karlsruhe, Germany (hereinafter referred to as 

the “University Funding Body”). The Funding Body is a recognized non-profit entity. 

(2) The University name is “Karlshochschule International University – staatlich anerkannte 

Hochschule der Karlshochschule gemeinnützige GmbH Karlsruhe” (hereinafter referred to 

as “Karlshochschule International University”). 

(3) In correspondence, particularly with correspondents abroad and by means of electronic 

media, the descriptor “University of Applied Sciences” may be added to the name under 

paragraph 2. 

 

(4) Karlshochschule International University is headquartered in Karlsruhe, Germany. 

 

(5) Karlshochschule International University is divided into the following two faculties 

‐ Faculty I: “Business Administration and Management” [“Betriebswirtschaft und 

Management”] 

‐ Faculty II: “Service Industries” [“Services Industries”] 

 

(6) Each of the references to persons and positions in this Charter applies to men and 

women alike. 



 

 

 

§ 2     Mission 

 

(1) Karlshochschule International University promotes and contributes to the sciences 

through research, instruction, studies and continuing education in the context of a free, 

democratic and social constitutional state. Through application-oriented instruction and 

continuing education, Karlshochschule International University imparts training that 

enables students to independently apply scientific findings and methods in the practical 

career setting; as part of its mission, it engages in application-oriented research and 

development. It ensures academic freedom in instruction and research. 

 

(2) Karlshochschule International University promotes international collaboration in the 

educational area, particularly with universities, as well as exchange on the part of its 

students and teaching staff with universities in Germany and abroad. It takes the special 

requirements of foreign students into account. Karlshochschule International University 

can institute a foundation program [Studienkolleg] for foreign students. 

(3) Karlshochschule International University promotes university access for applicants with 

vocational qualifications. 

(4) Karlshochschule International University advises students and those interested in 

enrolling about the learning opportunities, course content, organization and requirements 

of a course of study. The faculties assist students throughout their university studies 

through the provision of support to accompany the student’s course of study. 

(5) In collaboration with the business community and social institutions, Karlshochschule 

International University assists students engaged in internships in companies and 

supports graduates with their transition to career life; it promotes ties with its graduates. 

(6) Karlshochschule International University plays a role in promoting students’ social 

development; it takes into account the special needs of students with children and of 

employed students. It ensures that disabled students are not at a disadvantage in their 

studies, and that, wherever possible, they can avail themselves of the University’s 

offerings without outside assistance. In its area, it promotes the intellectual, musical and 

athletic interests of students. 

(7) In realizing its mission, Karlshochschule International University works with other 

universities, companies and institutions in the business community; with private, state and 

state-sponsored institutions of research and education; and with national and 

international organizations. 

(8) Karlshochschule International University informs the general public on a regular basis of 



its mission and of the results it achieves. 

(9) Through knowledge, design and technology transfer, Karlshochschule International 

University promotes implementation and use of the fruits of research in the practical 

sphere. To this end, in the interest of utilization of research results and for purposes of 

continued scientific education, Karlshochschule International University can, with the 

consent of the management of the University Funding Body, establish, take over, 

significantly expand or invest in business enterprises. 

 

 

§ 3 Legal Status 

 

(1) Karlshochschule International University fulfills its mission as stated in § 2 of this Charter 

on the basis of the relevant laws and on the basis of the Articles of Association of the 

University Funding Body. Under this Charter, the University is governed by the principles 

of self-management. An exception to this principle of self-management is constituted by 

the tasks involved in general administration. 

(2) Karlshochschule International University can act in matters in which it is involved through 

other statutes and articles, provided this is not in contravention of provisions of applicable 

law. 

 

§ 4 Members 

 

(1) Members of Karlshochschule International University are 

 

1. its full-time employees 

2. the students enrolled there 

3. retired professors 

4. honorary professors 

5. visiting professors 

6. honorary citizens and honorary senators of the University 

 

(2) An individual who has rendered a great service to Karlshochschule International 

University by virtue of special accomplishments can be named an honorary citizen or 

honorary senator of Karlshochschule International University. 

 

(3) Members of the University have the right and the obligation to participate in self-

management and in fulfillment of the University’s mission in executive bodies, committees 

and advisory bodies with special responsibilities, and to take over offices, positions and 

other obligations within the scope of self-management. 



 
 

 

(4) A person in the employ of Karlshochschule International University but not a member 

under paragraph 1 is deemed an affiliate [Angehöriger] of Karlshochschule International 

University. Affiliates of Karlshochschule International University have no active or passive 

voting rights within the self-management framework of Karlshochschule International 

University. Similar provisions apply to members of the University within the language of 

para. 1 nos. 3 - 6. 

 

§ 5 Committees 

 

(1) The type and scope of participation, as well as the numerical composition of the executive 

bodies engaged in self-management (§ 11), the deliberative bodies and other committees 

(hereinafter referred to collectively as “Committees”) are the result of this Charter. For 

purposes of representation in the committees convened on the basis of group 

membership, the 

 

1. full-time professors in the employ of Karlshochschule International University, 

2. the students enrolled there, 

3. the research assistants and the instructors for special subjects under the language of 

§ 54 paras. 1 and 4 of the Higher Education Act for the German State of Baden-

Württemberg [Gesetz über die Hochschulen und Berufsakademien im Lande Baden-

Württemberg (LHG)], together with the other employees 

each constitute a group. 

 

(2) Elections are held in open, fair and secret balloting and as a rule are conducted pursuant 

to the principles of proportional representation. The elected members of a committee who 

must belong to a particular membership group are elected by the membership of that 

group. 

(3) As a rule, the term of office of committee members, whether elected or appointed, begins 

on October 1 of the year in which the prior term of office comes to an end. Following 

expiry of a term of office, business is continued pending the start of a new term in office. If 

a member should withdraw from a committee before his or her term of office expires, the 

term of office of the member joining the committee after the fact will last until the close of 

the committee’s regular term of office. 

 

(4) If members of Karlshochschule International University assume work in self-management, 

their further rights and obligations in this connection are such as emerge from proper 

application of § 9 para. 5 LHG. 



 

(5) Committee members are not bound by directives or orders in the exercise of their voting 

rights. 

 

(6) In decision-making bodies constituted by membership groups, in decisions of business 

concerning instruction (with the exception of evaluation of instruction), professors shall 

have at least half of the votes; in matters directly concerning professors’ research or 

appointment, professors shall have a majority of votes at their disposal. 

 

 

§ 6 Composition and Tasks of the Teaching Staff 

 

(1) Teaching staff [Lehrkörper] members are 

 

1. full-time professors in the employ of Karlshochschule International University 

2. honorary professors [Honorarprofessoren] and visiting professors [Gastprofessoren] 

3. lecturers [Lehrbeauftragte] 

4. those research assistants [akademische Mitarbeiter] involved in instruction 

5. instructors for special subjects [Lehrkräfte für besondere Aufgaben] and language 

teachers [Lektoren] 

 

(2) The members of the teaching staff fulfill their responsibilities in accordance with § 2 of this 

Charter within the scope of their employment, and within the scope of the resolutions of 

the executive bodies of Karlshochschule International University. They are required to 

participate in assessment and examinations and in the provision of advice to students 

and prospective students, as well as the professional support of students and, to the 

extent that they are also members of Karlshochschule International University within the 

language of § 4 of this Charter, they are also required to take part in self-management 

and management of University facilities. The members of the teaching staff have an 

obligation to make sufficient time available for this purpose. 

 

 

§ 7 Recruitment Requirements for Academic Staff 

 

(1) The recruitment requirements for professors correspond to the legal specifications of the 

German state of Baden-Württemberg. In addition to the general requirements as a matter 

of labor law, these requirements are 

 

 

 



2 

1. completion of a university degree, 

2. aptitude as an educator, generally demonstrated by experience in academic instruction 

or training, 

3. a special aptitude for academic and scientific work, usually demonstrated by the quality 

of a doctoral dissertation, and 

4. in addition to the foregoing, and depending on the responsibilities enumerated by 

Karlshochschule International University and the requirements of the position, special 

achievements in the application or development of scientific findings and methods over 

a career spanning at least five years, at least three years of which must have been 

carried out outside of the higher education sector. 

(2) Where consonant with the specificities of the discipline and the requirements of the specific 

position involved, particularly in the case of a temporary professorship, by way of departure 

from § 1 no. 1 - 3, the candidate hired as professor can also be an individual demonstrating 

outstanding accomplishments in a professional or academic setting along with the requisite 

aptitude as an educator. 

(3) In accordance with § 72 para. 2 LHG, Karlshochschule International University bestows, 

with the consent of the Ministry of Science, Research and the Arts 

[Wissenschaftsministerium] the title of professor for the duration of the employment 

relationship. By resolution of the Presidential Board, and with the consent of the Ministry of 

Science, Research and the Arts, the former incumbent may retain this appellation as an 

honorary academic title if the University instructor spent at least 6 years in the employ of 

Karlshochschule International University. 

(4) The recruitment requirements for visiting professors and honorary professors correspond to 

those applicable to professors. 

(5) A recruitment requirement for research assistants [akademische Mitarbeiter], in addition to 

the general requirements as a matter of labor law, is typically the completion of a university 

degree. 

(6) At a minimum, lecturers [Lehrbeauftragte] must fulfill the requirements of § 7 para. 1, nos. 1 

and 2 or no. 4 of this Charter, and in terms of prior education, capabilities and substantive 

expertise must meet the requirements of the area of responsibility intended for them. 

(7) Instructors for special subjects [Lehrkräfte für besondere Aufgaben] and language 

assistants [Lektor] must, in terms of prior education, capabilities and substantive expertise, 

meet the area of responsibility intended for them. 

(8) Individuals with their first university degree may be hired to work as academic assistants 

[wissenschaftliche Hilfskraft]. Individuals who have enrolled in a degree program leading to 

the first university degree can be hired on as student assistants [studentische Hilfskraft]. 
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§ 8 Appointing and Offering Chairs to Professors 

 

(1) The management of the University Funding Body appoints professors at the 

recommendation of Karlshochschule International University by agreement with the 

Ministry of Science, Research and the Arts. 

(2) Preparatory to the appointment recommendation, the Presidential Board of 

Karlshochschule International University, by agreement with the Faculty Council, forms 

an Appointment Commission chaired by a professorial member of the Presidential Board 

or a member of the Faculty Board of the faculty with the vacancy to fill. Professors have a 

majority of votes in the Appointment Commission; Commission membership must also 

include at least one expert individual external to the University, as well as a student. 

(3) The recommendation must be justified on the basis of the candidate’s professional and 

personal suitability for the professorship. As a rule, it includes three persons. The dean 

must state his or her position with regard to the applicants’ skills and teaching 

experience. 

(4) The Faculty Council states its position on the proposed appointment and forwards this to 

the Presidential Board. The Presidential Board secures the statement of position of the 

Senate on the proposed appointment. 

(5) The Presidential Board makes a decision on the proposed appointment and forwards this, 

together with the Senate statement of position, to the management of the University 

Funding Body. 

(6) The particulars of appointment proceedings are governed by Appointment Regulations 

[BO] promulgated by the Senate. 

(7) If the management of the University Funding Body opts not to hire any of the proposed 

candidates, it is required to disclose to the Presidential Board its reasons for rejecting the 

candidates and to request the Presidential Board to propose new candidates. If these 

recommendations, too, fail to meet with the approval of the University Funding Body, or if 

the Presidential Board does not propose any other candidates within six months, the 

position is advertised anew. 

 

 

§ 9 The Students 

 

(1) A student is an individual enrolled in the University. Particulars are set forth in the 

Enrolment Regulations [IMO] promulgated by the Senate and issued by the President. 

 

(2) At Karlshochschule International University, students participate 

 

1. in matters relating to the fields of study 
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2. in matters relating to University policy 

3. in connection with responsibilities for promoting students’ social development 

as set forth in this Charter. 

 

(3) Students elect a student government [Studierendenvertretung] to represent their 

concerns relative to University policy, social matters and fields of study, and to maintain 

national and international student relations. Students govern themselves pursuant to 

regulations that must be consonant with the Charter of Karlshochschule International 

University. These regulations require confirmation by the Presidential Board. 

 

 

§ 10   Auditors, Gifted Individuals 

 

(1) Persons who can document sufficient educational attainments may be admitted to attend 

curricular seminars or lectures (admission as auditor [Gasthörer]) insofar as there is 

sufficient capacity. Auditors are not permitted to take examinations. Accomplishments 

performed while attending as an auditor are not recognized towards degree program 

requirements. Auditors are not members of Karlshochschule International University. 

(2) School pupils who, in the unanimous judgment of their school and Karlshochschule 

International University, demonstrate special gifts, may, in the individual case, be granted 

the right to attend seminars and lectures, to participate in course assignments and take 

examinations, to earn the associated credit points and to complete individual academic 

modules. Where academic equivalence is ascertained, their course work and examination 

results will be recognized within the scope of subsequent studies at Karlshochschule 

International University. 

 

 

§ 11   Executive Bodies 

 

(1) The executive bodies of Karlshochschule International University are 

 

1. the Presidential Board 

2. the Senate 

3. the Supervisory Board 

 

(2) Executive bodies of the faculties are 

 

1. the Faculty Board 

2. the Faculty Council 
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§ 12   Presidential Board 

 

(1) The Presidential Board consists of the President and at least one Vice-President, who is 

responsible for business management and human resources management. An additional 

member of the Presidential Board may be appointed at the suggestion of the President. 

Deans are members of the Presidential Board by virtue of their office. The work of 

additional members of the Presidential Board may be performed in an adjunct 

[nebenamtlich] capacity. The Presidential Board decides by simple majority. The 

President’s vote decides in case of a tie vote. 

(2) The Presidential Board is responsible for all matters not expressly assigned to another 

entity under this Charter. Specifically, it is in charge of the matters set forth in  

§ 16 para. 3 no. 1 - 6 LHG. With the consent of the President, the Vice-President drafts 

the University business plan [Wirtschaftsplan] and presents this to the management of the 

University Funding Body for approval. 

(3) In budgetary matters, any resolutions passed require the consent of the President. If the 

member of the Presidential Board in charge of the budget objects to a measure because 

he/she considers it to be in violation of the law or unacceptable under considerations of 

economic efficiency, the President requests a decision on the matter from the 

management of the University Funding Body. If the management of the University Funding 

Body confirms that the measure is to be carried out, then the President may order its 

execution. 

(4) The Presidential Board must inform the management of the University Funding Body, the 

Senate and its decision-making committees as well as the Supervisory Board of all 

important matters affecting Karlshochschule International University and its administration. 

Each year, the President accounts to the management of the University Funding Body and 

to the Supervisory Board for the fulfillment of the mission of Karlshochschule International 

University; he/she also issues an annual report to the Senate. 

(5) The members of the Presidential Board and the members of the management of the 

University Funding Body are authorized to take part in the meetings of all committees. The 

Presidential Board and the management of the University Funding Body may require all 

Karlshochschule International University committees to consult and decide certain matters 

within the field of their respective jurisdictions. Upon request, they must be informed 

without delay of every matter touching upon the interests of Karlshochschule International 

University. Clauses 2 and 3 do not apply to the Supervisory Board. 

(6) Members of the Presidential Board may not simultaneously belong to the management of 

the University Funding Body. 

 

 

 



6 

§ 13  Recruitment Requirements, Tasks and Term of Office of Full-Time Members of the 

Presidential Board 

(1) The President represents Karlshochschule International University. He/She chairs the 

Presidential Board, the Senate and its committees. 

(2) The term of office of the full-time members of the Presidential Board extends up to eight 

years; it devolves to the management of the University Funding Body to make this 

determination. A single or multiple reappointment is possible. The term of office begins 

with the incumbent’s assumption of office. In the event of immediate reappointment, the 

new term of office follows immediately upon the conclusion of the previous term. If the full-

time member of the Board retires, his/her term of office comes to an end as well. 

Following the expiry of the term of office, the former full-time member of the Presidential 

Board continues to conduct business pending assumption of office by his/her 

replacement. 

(3) The office of President can be filled by any individual who is a full-time professor at the 

University, or who has completed a university education and who, in light of a career 

spanning several years in an executive position, particularly in academia, the arts, 

business, administration or the administration of justice, gives reason to anticipate that he 

or she is equal to the tasks that the office involves. 

(4) If a full-time professor working under an employment agreement becomes a full-time 

member of the Presidential Board, his/her original employment relationship remains intact; 

rights and responsibilities in the capacity of a full-time member of the Presidential Board 

are governed in a separate employment agreement. The obligations of the full-time 

member of the Presidential Board under § 6 of this Charter shall be suspended for the 

duration of his/her term of office. 

(5) The management of the University Funding Body appoints the full- and part-time members 

of the Presidential Board. This appointment is subject to confirmation by simple majority 

vote by the Supervisory Board and the Senate. 

(6) The full-time member of the Presidential Board for the area of business management and 

human resources management must have a university degree and, in light of a career 

spanning several years in an executive position, give reason to anticipate that he or she is 

equal to the tasks that the office involves. 

(7) The Supervisory Board may vote any full-time member of the Presidential Board out of 

office, subject to a majority vote by two-thirds of its members, and with the consent of the 

management of the University Funding Body and the Senate. 

(8) The management of the University Funding Body may relieve full-time members of the 

Presidential Board from office with the consent of the Supervisory Board and of the 

Senate. In the event a member of the Presidential Board is voted out of office or relieved 

of his/her duties, the employment agreement in effect with the affected party must be 
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terminated. 

(9) Through the Deans, the President works to ensure that University instructors as well as 

the other persons under obligation to provide instruction properly fulfill their instruction and 

examination obligations; to this extent, the President has supervisory authority over, and 

authority to issue instructions to, the Deans. The President may transfer this authorization 

to another member of the Presidential Board. 

 

 

§ 14 Equal Opportunity Officer 

 

(1) In all aspects of the fulfillment of its mission, Karlshochschule International University 

promotes the actual realization of equality of opportunity between men and women and 

works to eliminate any inequalities that exist. 

(2) From the group of full-time professors at Karlshochschule International University who are 

women, the Senate elects an Equal Opportunity Officer and, if necessary, a deputy, for a 

period of four years. Single or multiple reappointment to this position is permissible.  

(3) The Equal Opportunity Officer is active in promoting equality of opportunity for women and 

men as mandated under the German Constitution, and in eliminating existing inequities for 

women who are students or employed in academic positions. 

(4) The Equal Opportunity Officer participates in meetings of the faculty councils and of the 

Appointment Commission in an advisory capacity; she may be represented at these 

meetings by her deputy and must be invited and informed as if a member of the respective 

deliberative body. She has the right to participate in the process of announcing vacancies 

and to examine application materials where women and men have applied for the same 

position; the Equal Opportunity Officer may take part in the job interview upon petition by a 

female applicant. 

(5) The Equal Opportunity Officer issues an annual report on her work to the Senate. 

(6) It is also part of the mission of the Equal Opportunity Officer to serve as a point of contact 

for allegations of sexual harassment by women who are students or employed in 

academic positions. Irrespective of the jurisdiction of executive bodies and committees of 

Karlshochschule International University, she works to ensure that women who are 

students or employed in positions in academia are protected from sexual harassment. 

Information relating to the personal and objective circumstances of people affected may 

not be disclosed to third parties or utilized in any other way without the consent of the 

individuals involved. Where the women affected do not object, the Equal Opportunity 

Officer is called in in these matters. 

(7) The Equal Opportunity Officer must be informed in a timely fashion of every matter with a 

direct bearing on her responsibilities. 
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(8) The Equal Opportunity Officer must be provided with the human and material resources 

required for the effective fulfillment of her work under the budget of Karlshochschule 

International University. 

(9) The Equal Opportunity Officer reports directly to the Presidential Board and enjoys direct 

reporting access there. She is not bound by the directives or instructions of others in the 

fulfillment of her role. She may not be placed at a disadvantage, whether generally or in 

her career development, on account of her work on behalf of equality of opportunity. 

 

 

§ 15 Senate 

 

(1) Members of the Senate with voting rights are: 

 

1. by virtue of their office 

 

a. the President and the Vice-President 

b. the Deans 

c. the Equal Opportunity Officer 

 

2. as a result of elections 

 

a. one professor from each faculty 

b. a students’ representative 

c. a representative of the group defined under § 4 para. 4 no. 3 

 

(2) A manager of the University Funding Body is a non-voting member of the Senate by 

virtue of his/her office. 

(3) The term of office of non-student members of the Senate is four years; for student Senate 

members it is one year. 

 

 

§ 16   Responsibilities of the Senate 

 

(1) The Senate decides in matters involving research, instruction, studies and continuing 

education, unless these matters are the jurisdiction of another central executive body of 

the University, or of the Faculties, under this Charter. 
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(2) Specifically, the Senate is in charge of 

 

1. Confirming the appointment of full-time and part-time members of the Presidential 

Board as set forth in § 13 paragraph 5 of this Charter, 

2. Granting its agreement to voting full-time members of the Presidential Board out of 

office and its consent to relieving full-time members of the Presidential Board of their 

duties as set forth in § 13 paras. 7 and 8 of this Charter, 

3. Granting its agreement to appointment of members to the Supervisory Board as set 

forth in § 17 para. 4 of this Charter, 

4. Adopting resolutions relative to structure and development plans, 

5. Stating its position on draft budgets or business plans, 

6. Stating its position on the conclusion of university contracts, 

7. Stating its position on work descriptions for professorships submitted by the faculties; 

there is no statement of position if the description is consistent with the structure and 

development plan promulgated, 

8. Stating its position on proposed appointments as set forth in § 8 para. 4 of this Charter 

9. Appointing honorary professors, honorary citizens or honorary senators 

10. Adopting resolutions and making recommendations in connection with the 

establishment, modification and elimination of degree programs, research areas, 

university facilities, experts’ groups and joint facilities within the meaning of § 15 para. 

6 LHG, 

11. Adopting resolutions in connection with the setting of admission figures,  

12. Adopting resolutions based on recommendations submitted by the faculties regarding 

the statutes for university examinations, 

13. Adopting resolutions on statutes for elections and on the determination of aptitude, 

academic calendar, admissions, enrolment, suspension and exmatriculation of 

students, 

14. Making decisions of fundamental importance in questions relating to research and the 

promotion of young scholars and technology transfer, 

15. Adopting resolutions relative to the Charter and amendments thereof, 

16. Stating its position on the President’s annual report,  

17. Discussing the annual report of the Equal Opportunity Officer. 

 

(3) The Senate may constitute advisory committees. 

 

(4) The assistance of external experts is enlisted for purposes of identifying professors’ 

position descriptions in the structure and development plans, and for consulting on the 

development of degree programs. 
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§ 17   The Supervisory Board 

 

(1) The Supervisory Board consists of up to 15 external or internal voting members. 

(2) External members are individuals who are not members of the University within the 

meaning of § 4 paragraph 1 of this Charter; honorary and visiting professors, part-time 

lecturers and honorary senators or honorary citizens are considered as external 

members. Their number must exceed the number of internal members by at least one. At 

least two members of the Supervisory Board should have higher education experience. 

An external member chairs the Supervisory Board. 

(3) A manager of the University Funding Body is an extra non-voting member of the 

Supervisory Board by virtue of his/her office. 

(4) The voting members of the Supervisory Board are appointed by the management of the 

University Funding Body with the consent of the Senate and by agreement with the 

Presidential Board of Karlshochschule International University. 

(5) Meetings of the Supervisory Board are not public. The Supervisory Board must convene 

at least twice in the course of an academic year and additionally by demand of at least 

half of its membership. Members of the Presidential Board participate in the meetings of 

the Supervisory Board in an advisory capacity. 

(6) Service as a member of the Supervisory Board is voluntary. External members of the 

Supervisory Board receive an appropriate reimbursement allowance. The term of office 

for members of the Supervisory Board is four years. 

(7) Karlshochschule International University creates administrative conditions conducive to 

effective fulfillment of the mission of the Supervisory Board. 

 

 

§ 18   Responsibilities of the Supervisory Board 

 

(1) The Supervisory Board is responsible for the development of Karlshochschule 

International University and proposes measures on behalf of the formation of the 

University’s profile and the enhancement of its performance and competitiveness. It 

exercises oversight of the management of the Presidential Board. 

 

(2) The specific responsibilities of the Supervisory Board include 

 

1. Confirming the appointment of full-time and part-time members of the Presidential 

Board as set forth in § 13 paragraph 5 of this Charter, 

2. Voting full-time members of the Presidential Board out of office and consenting to 

relieving full-time members of the Presidential Board of their duties as set forth in § 13 
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paras. 7 and 8 of this Charter 

3. Stating its position on structure and development plans and on the planning of 

construction development, 

4. Stating its position on draft budgets or business plans, 

5. Granting its consent to the constitution, modification, elimination and assignment of 

university facilities and joint commissions, 

6. Stating its opinion on the establishment, modification or elimination of a degree 

program, 

7. Stating its opinion on issues relative to the Charter and amendments thereof, 

8. Discussing the President’s annual report and exonerating the Presidential 

Board. 

 

 

§ 19   Faculty Council 

 

(1) Membership of the Faculty Council consists of 

 

1. all professors within the faculty 

2. a representative of the teaching staff within the meaning of § 6 para. 1 no. 2 through 5 

of this Charter, and 

3. two students. 

 

(2) Professors must constitute a majority in any case. 

 

(3) The term of office of non-student members of the Faculty Council is four years; for 

student members it is one year. If a student or a teaching staff representative within the 

meaning of § 6 para. 1 no. 2 through 5 of this Charter withdraws from the Faculty Council, 

a successor will be elected to serve for the remainder of the term of the member in 

question. 

(4) Deliberations of the Faculty Council concern all faculty matters of fundamental 

significance. It states its position with regard to 

1. Proposed appointments 

2. Faculty structure and development plans, 

3. The constitution, modification and elimination of faculty facilities, 

4. The faculty’s Course and Examinations Regulations. 

 

(5) As long as the number of full-time professors of Karlshochschule International University 

Karlsruhe does not exceed 20, each faculty may decide to constitute a joint Faculty 

Council by simple majority vote. 
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§ 20   Faculty Board and Dean 

 

(1) The Faculty Board consists of the dean and – where one has been elected pursuant to 

para. 6 below – the vice dean. 

(2) The dean represents the faculty. He/She chairs the Faculty Council and the Faculty 

Board. Where a joint Faculty Council exists pursuant to § 19 para. 5, the deans jointly 

chair the Faculty Council and alternate as meeting chairs. 

(3) The dean prepares the meetings of the Faculty Council and carries out its resolutions. If 

the dean considers a decision by the Faculty Council or Faculty Board to be in violation of 

the law, he/she shall register an objection to the decision and seek a remedy. The 

objection shall have suspensory effect. If no agreement in the matter is reached, this is to 

be brought to the attention of the Presidential Board. The Presidential Board decides the 

matter after a hearing of the parties involved. 

(4) Notwithstanding the President’s own responsibilities, the dean works to ensure that the 

University instructors and other persons under obligation to provide instruction properly 

fulfill their instruction and examination obligations and that the affiliates of the faculty and 

the operating facilities of the faculty are in a position to fulfill the obligations incumbent 

upon them; in this connection, he/she is entitled to exercise oversight and issue 

directives. The dean has disciplinary supervision of the research assistants working in the 

faculty and of instructors for special subjects, and of the other employees. 

(5) The dean is elected by the Faculty Council from among the full-time professors on the 

faculty. The term of office is four years. The term of office begins with the incumbent’s 

assumption of office. In the case of re-election, the new term of office follows immediately 

upon the preceding term. § 5 para. 3 sentence 3 applies accordingly. The other rights and 

obligations arising under § 6 of this Charter remain in effect insofar as they are consistent 

with this. The Faculty Council can relieve the dean of his/her responsibilities by a vote of 

two-thirds of its members. 

(6) Where indicated, the Faculty Council elects, from among full-time professors who are 

members of the faculty and at the suggestion of the dean, a vice dean [Prodekan] as the 

dean’s representative. The provisions pursuant to paragraph 5 concerning the election of 

the dean and the term of office apply accordingly. 
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§ 21   The Management of the University Funding Body 

 

(1) The responsibilities of the management of the University Funding Body include, specifically 

 

1. Appointment of members of the Presidential Board as set forth in § 13 paragraph 5 of 

this Charter, 

2. Decision-making concerning the term of office of full-time members of the Presidential 

Board as set forth in § 13 paragraph 5 of this Charter, 

3. Granting its agreement to the Supervisory Board voting full-time members of the 

Presidential Board out of office as set forth in § 13 paragraph 7 of this Charter, 

4. Removing from office a full-time member of the Presidential Board as set forth in § 13 

paragraph 8 of this Charter, 

5. Approving the budget or business plan, 

6. Consent to matters of major economic importance as set forth in para. 2, 

7. Objection to resolutions or measures of an executive body of Karlshochschule 

International University where they are in violation of the law as set forth in para. 3. 

 

(2) In all matters of major economic importance, the consent of the management of the 

University Funding Body must be obtained in the absence of an approved business plan. 

(3) The management of the University Funding Body has the right to object to resolutions in 

violation of the law or measures by an executive body of Karlshochschule International 

University. In addition, it can prompt the issuance of resolutions or the undertaking of 

measures to which Karlshochschule International University is obliged. If Karlshochschule 

International University fails to comply with such a request in a timely fashion, the 

management of the University Funding Body may take the necessary steps itself by way 

of alternative. 

(4) For the remainder, the rights and responsibilities of the management of the University 

Funding Body arise under this Charter and under the Articles of Association of 

Karlshochschule gemeinnützige GmbH. 
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§ 22   Board of Trustees 

 

(1) Karlshochschule International University may constitute a Board of Trustees. 

(2) The responsibilities of the Board of Trustees consist in assisting Karlshochschule 

International University with its work, to advise it in strategic decisions, to promote 

cooperation between Karlshochschule International University and entities in the field, 

and to promote international relations. The Board of Trustees should be consulted in 

matters of fundamental import to Karlshochschule International University. Specifically, it 

should state its position with regard to the substantive structure of the practical orientation 

of studies, and with regard to the development of international relations. 

(3) The Board of Trustees can include individuals from science, the business community, 

culture and politics, as well as additional representatives of public life. 

(4) A manager of the University Funding Body is an extra non-voting member of the Board of 

Trustees by virtue of his/her office. Members of the Presidential Board participate in the 

meetings of the Board of Trustees in an advisory capacity. 

(5) The members of the Board of Trustees are appointed by the management of the 

University Funding Body by agreement with the Senate and the Presidential Board of 

Karlshochschule International University. 

 

 

§ 23   Promulgation and Amendment of this Charter 

 

(1) Resolutions relative to promulgation and amendment of this Charter require the vote of a 

two-thirds majority in the Senate of Karlshochschule International University. 

(2) Proposed amendments to the respective Charter may be submitted by the Senate, by the 

Supervisory Board, by the management of the University Funding Authority and by the 

Presidential Board. 

(3) The President promulgates the Charter approved by the Senate along with any 

amendments thereto in agreement with the management of the University Funding Body 

and with the consent of the Ministry of Science, Research and the Arts. This promulgation 

is preceded by the obtainment of a statement of position on the matter from the 

Supervisory Board. 
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§ 24   Transitional Provisions 

 

Pursuant to promulgation of this amended Charter, the next ordinary term of office of the 

Supervisory Board, of the deans, of non-student members of the Senate, and of non-student 

members of the Faculty Council begins October 1, 2012. 

 

 

§ 25  Legal Validity / Effective Date 

 

This amended Charter takes effect on the day following its publication. 

 

 

Promulgated on November 23, 2010 

 

 

 

 

 

The President 

Prof. Dr. Michael Zerr 

 

 

 

Published on November 23, 2010 

 

 

In the event of any inconsistency between the German and the English version, the German version 

shall prevail. 


